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Public vs. private sector 
Employees in the private sector work for business organizations and agencies in the non-profit sector. The public sector employees offer public services in the required in public organizations such as in the law enforcement department, offering public education as well as national defense. Employees in the public sector mostly work in government agencies that have various employee rights described by the government which the workers in the private sector may not have. The employees in the public sector however may be limited to some rights such as participating in union activities due to the positions they hold in the society (Levinson, 2017).
Employees in the private sector may have limited work security. The employees may lose their jobs under any grounds apart from any grounds regarding races or ethnicity and gender as their employers can exercise rights given by the constitution such as compensation of workers and disciplining them. Employers in the private sector do not have the powers of demoting or firing employees for minor reasons such as misconduct or performing poorly. The firing of employees only requires a cause in the public sector which grants them higher job security. There is higher freedom of speech in the public sector. The first amendment rights grant employers the power to fire any employees for expressing views as only government organizations are limited to interfering with individual freedom of expression. This means the employees in the public sector can always express their views on their employers without being limited (Pincus,  & Trotter 2015). 
The employees in the public sector enjoy the right to strike and expressing their opinions regarding their employers through strikes when their rights are not respected. The strikes in the private sector are limited due to the limited rights of expression in private organizations. The strikes may have different consequences for both the employers and the employees. The strikes in the public sector contribute to delayed services to the public experienced by the government. The private sector may delay in production as well as losing income due to delayed production. The employees in both sectors may however fail to be paid wages for the time they were on strike or the loss of jobs in the private sector. Collective bargaining is associated with challenges in the public sector such as slowing down the administration process of government procedures as well as government authority may limit the ability to engage in collective bargaining (Levinson, 2017).
Acts 
Norris-LaGuardia Act was established to promote changes in employer relations granting the various unions the right to exercise some powers such as collective bargaining as well as establishing policies against violating the rights and the various penalties. The law was passed by the congress in 1932 following the great depression due to a change in public opinion regarding employers preventing their employees from participating in unions as well judges limited the process of carrying out normal activates of the unions. The act grants the employees the freedom of association through labor unions without the limitations of their employers (Reilly, 2016). 
Wagner act was passed in 1935 with the purpose of giving workers the right of joining or organizing any labor unions to help them in collective bargaining with the employers. The law also prohibits employers from engaging in any practices which may be unfair to their employees. Congress passed the law to reduce the increased use of unfair practices by employers as well as some labor unions. The Act provided employees with the right to participate in the voting process in deciding whether labor unions were to represent them or not (Casebeer, 2017).
Executive Order 10988 was established in 1961 and passed by President J.F Kennedy. The act was established to give the employees the freedom to participate in the formation of workers' policies as well as their implementation. The employees have the freedom to be involved in choose an individual to represent them in the government procedures involved in forming the policies. The law was passed following the recommendations to the executive department by the Task Force which established various instances of employees willing to participate in the process of implementing procedures regarding them. The Women’s Trade Union League is organized for the purpose of organizing the female employees. It was established to ensure the employees enjoy justice as well as equality as well as promoting women into joining labor relations. 
The Fair Labor Standards Act was established the matters affecting the employees working in the private sector such as setting the minimum wage, establishing the overtime pay as well as standards required for youth employees. All the laws including the Taft-Hartley Amendments and the Land-Griffin acts were passed following the need to empower and protect employees by giving them the freedom to join labor unions for collective bargaining as well as representing them in the implementation of policies regarding employee relations (Reilly, 2016). 
The onset of the American labor movement
The labor movement originated during the years when the American nation was being formed. During the colonial period, there was the emergence of free-wage labor markets. The practices of employers including overworking employees and reducing employee wages contributed to various artisans forming craft unions which helped in publishing the various prices for their labor as well as preventing the acts of cheap labor trade. Local unions in different cities were established in the early 19th century and later national unions were established to bring together the various local unions for employees in each sector. The labor movements established in an early society based more interest on the rights of the workers rather than the acquisition of the jobs (Parmet, 2005). The local movements promoted equality for all members of the society which would help in achieving honest labor and well independence of every citizen. The movements promoted transformations in the industrial activities reducing the acts of industrial capitalism such as buying and selling of labor as well as poor compensations to employees.  There was the rise of workingmen's parties in the early 19th century which advocated for equality leading to the various reform efforts throughout the 19th century. The national labor union was established as a national movement in 1866 as one of the national labor unions advocating for equality in human rights. 
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